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CANDIDATE SUPPORT REQUIREMENTS FOR ASNT OFFICERS AND BOARD 

 
 
1.0 Purpose 

The purpose of this policy is to define the support requirements from an employer for 
candidates applying for the position of ASNT Officers and Board of Directors 
 

2.0 Scope 

This policy establishes the commitments which will be required of a company for the support 
of either a Director or Officer of the Society. 

 
3.0 Commitments of a company supporting a Director of the Society are as follows: 
 

3.1 Support for a minimum period of three (3) years. 
3.2 Attendance at Board of Directors meetings up to four (4) different times and locations 

each year. 
3.3 Visit to at least three (3) Section meetings other than his/her own Section each year. 
3.4 All required travel and related expenses for the above meetings not included in Policy 

G-16. 
3.5 Reasonable secretarial, telephone and postal services for the three-year period. 

 
4.0 Commitments of a company supporting an Officer of the Society are as follows: 
 

4.1 Support for four (4) years. 
4.2 Attendance at Board of Directors meetings, at up to four (4) different times and 

locations with the possibility of up to one (1) additional meeting each year. 
4.3 Attendance at up to four (4) Executive Committee meetings per year at various 

locations (at least three are in conjunction with Board of Director meetings). 
4.4 Attendance of at least one (1) international meeting during the five year period as an 

Officer. 
4.5 Attendance of at least five (5) Section meetings per year, other than home Section. 
4.6 Attendance of at least fifteen (15) Section meetings per year, other than home Section, 

during the year as President. 
4.7 All required travel and related expenses for meetings and visits listed above and not 

included in Policy G-16. 
4.8 Reasonable secretarial, telephone and postal services during the four (4) year period. 

 

NOTE: In the event of a career job change by a Director or Officer of the Society, it shall be that person's 
responsibility to ascertain that the new management will continue his support. Reaffirmation 
shall be sent to the Chairman of the Board by the new management. 


